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No. Z-200 1'1/07/09 Admn-II
- Government of India
Ministry of Labour. and Employment

Shram Shakti Bhawan, Rafi Marg,
New Delhi, dated 28.08.2009

To,

. ffice of DGE&T, S.S.Bhawan, Rafi Marg New Delhi. .
A Office of Chief Labour Commissicner, S.S.Bhawan, Rafi Marg New
Delhu. _
i, DG, ESIC, 14, Panchdeep Bhawan, C.I.G. Road New Delh1

w47 CPFC, Bhlkap Cama Place, New Dethi.
" v. © VVGNLI, Sector 24, NOIDA ‘Gautam Budh Nager, U.P.

“vi. - Central Board for Workers Educatxon North Ambazari Road
Nagpur-440010.
vi. Board of Arbitration.

- vii DGFASLI, M. 3. Mankikar Marg, Slon Mumba1
viii DGMS, Dhanbad, Jharkhand
1X Labour Bureau, Chandlgarh.

'Subject Implementatmn of recommendatmn of 6" CPC for setting
- up of creshces reg.

Sir,

: I am directed to enclose herewith a copy of DO letter -
No. Z-16018/02/2009 C&WL-II dated 27t July, 2009 on the subject

ncted above alongwith its enclosurea for takmg further necessary action.
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' Tel:No.23716835
D.0.No. Z-16018/02/2009-C&WL-II

-Dear Sir,

AN .
‘grache for the employees of the Main Secretariat of Ministry of Labour

employees.
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g :];ﬁﬁ wad, T A,
- Redt-110119
SK. Dev Verman . 008 7 MINISTRY OF LABOUR & EMPLOYMENT
Joint Secretary ' . obeiftm e o e w2008 T "GOVERNMENT OF INDIA

I, 2088-YEAR OF INDUSTRIAL SAFETY & MEALTH

- SHRAM SHAKTI BHAWAN, RAFI MARG,
: NEW DELHI-110119

Tuly 24, 2009
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We have received a letter from Joint Secretary (E), Department
of Personnel & Training, Ministry of Personnel, Public Grievances and
Pensions, wherein it has been.indicated that as per the recommendation
of the Sixth Pay Commission, setting up of"créches should be made
mandatory in offices where the employees, male and female, have pre-
school or primary school going children (copy enclosed). |

In this context, it is requested that necessary steps may be taken

r implementation of the mandatory requirement for setting up of a

& mployment and instructions may also be given to the attached /

ordinate / autonomous offices under Ministry of Labour &

ployment for creating similar facilities at their premises for their
P - L TN R 4 A 4 A = R . .

A

Yours sincerely,

s (S.K. Dev Verman)
Shri S K. Srivastava,
Additional-Secretary,

M/o Labour & Employment,
New Delhi.
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C.B. PALIWAL
JOINT SECRETARY ()
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. GOVERNMENT OF INDIA
DEPARTMENT OF PERSONNEL & TRAINING
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSIONS

) \\_ v i
‘ T S ' NORTH BLOCK, NEVY. DELH!-110001
Y PO 35021/2/2009-E58(C) | Bated 20 July, 3009

Dear Q{} .

In continuation of my DO letter No 11013/1/2008-Estt-A dated 6"

.July, 2009 regarding preparation of an’ Action Plan with regard to the ttems
in the National Employment Policy, 1 am to say that keeping in view the
dual IeSpOHSlblhtleS ‘borne by . working women and increasing practical
difficulties in balancing work and family responsibilities, the 6™ Central Pay

" Commission has recommended that the setting up of créches should be made
mandatory in offices where the employees, male and female, have pre-

- school or primary schoot going children. A copy of the recommendations of

the 6" CPC on women employees in Central Government is enclosed
herewith, which is to be unplemented ' :

P 20 As thj% would go a long way in creating opportunities for decent

 employment and ensure women’s participation and safeguard their interest,

- you are requested to move your good offices to make provision of créche

" facilities near work places mandatory whxch in particular, would help
promotxon of women’s employment

3. An early dction and fec;dback_in t‘lﬁs“r,‘ggard is also requested.

With

N L - Yours sincerely,
Encl: as above. , ; \e, .
s T . P ) . . . ) ' o8 SRR
L _ . o VT
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( CB [’?ﬁh‘v‘v"&l }

., ShriS. Krishnan N
" Special Secretary - :
Ministry of Labour and Emplovment - it
Shram Shakti Bhavan 7.1 JRAA
Rafi Marg ; . AL
New Delhi1-110001. . Zsiﬁ ‘3 ,’r’f



Women employees in Central Government

“Introduction

Views of previous

Pay Commissions
and present
scenario.

Demands of the
Stajff Side

Position in other
countries

4.71. Asper the Census of Central Government employees, 2001,
women constitute 7.53% (2.92 lakhs) of the total regular Central
Government employees. The participation of women is the highest

‘in the Communications and {T Ministries. Ministries of Defence and

Railways also have a substantial number of women employees.

4.7.2 Keepmg in view the dual responsxbllmes borne by wommg

. women and the increasing practical difficulties in balancing work

and family responsibilities, previous Pay Comimissions made
recornmendations for providing special facilities for women in terms

of provision of residential accommodation for single. women,

provision of transport facilities, introduction of concepts such as
flexi-time and flexi-place on trial basis, options for working half
time during the period that children are young , etz. The provisions

made by the Central Government for women employees include age

relaxation for .appointment in Group C and D posts, exemption
from educational qualifications for compassionate appointments to

widows of deceased Government employees, maternity and’

paternity leave benefits| guidelines for provision of creche facilities
as well as for posting of husband and wife at the same station.

473  In the memor anda received by the Sixth Pay Commission, it
has been suggested that earlier recommendations of flexi-time, flexi-
place as well as half day working should be implemented and that
the guidelines for posting of husband and wife at the same station
made mandatory. Other suggestions in regard to wormen emplayees
include provision of rest roams and refreshment rooms at the work
place, safe transport facﬂmes child care a[lowance at the rate of
Rs.1000 per” c"hﬂd till the child attains the’ age of 10, voluntary
retifement for women after 15 years of service, etc.

47.4 A number of countries have provided facilities to working
women by either providing for longer maternity leave or day-care
centers, staggered working hours to start and finish work early or
late, resmctmg overtime and late night workmg part time leave of
up to two hours a day till the child is 3 years old, child-care leave
which can be divided into periods for both parents to take care of
the child alternately, spouse maternity leave, etc.




Kecorunendations

475 The Conunission has studied the facilities provided in ather
cauntries and taken into account the demands made in this regard.
It is the considered opinion of the Conumission that adequate
facilities need to be provided to ensure that more women take up

" public employment and to enable them to balance the dual

responsibilities of looking after children and work. In pursuance of
this, the Cominission makes the following recommendations: -

{(ify The concept of staggered working hours needs to be

introduced for women employees as it would give

flexibility to employees to work either early or late
depending on their requirements at the home front. Under
this scheme, 11 AM to 4 PM will be core hours during
which all women employees will necessarily need to be
present in thé office. They will, however, have the option
of either coming upto one and. a half hours earlier or
leaving upto two hours late depending upon the actual tirme
they have clocked in. The time may be adjusted in case the
office follows different work hours. For this arrangement
to succeed, biometric enh'y/exn would be required.

(i) The concept of child care leave exists in countries like

- Japan & Netherlands where wornen employees are allowed
leave to look after the needs of their children. A similar
facility needs to be extended in Central Government as it
will facilitate women employees to take care of their
children at the time of need. All women employees having
minor children may, therefore, be allowed total leave of
upto two years (i.e. 730 days) for taking care of upto 2
children whether for rearing the children or looking after
any of their needs like examination, sickness, etc. - Child
care leave should also be allowed for the third year as leave

not due.. However, no child care leave shall be given for a-

child who is eighteen years of age or older.

(iii)  Although 1nst-ruchons exist.in regard to settmg up of day-

care-centers/créches in offices or major residential areas,
most Departments have not created such facilities. The
'settmg up of these créches should be made mandatory in
offices where the employees, male aid female, have pre-
schor Mjﬂﬂjz_m%:;ﬁw}e
malé employees also to keep their chtldren in such créches.
These créches could also be run on contributory basis so
that appropriate standard of facilities is maintained.

{iv)  Maternity leave of 135 days is Vprésently .perm.itted to
women employees for two children. Further, leave up to a
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(vii)

period of one year can be availed of in continuation of
maternity leave. Keeping in view. the guidelines of
Ministry of Health & FW which recommends nursing of
children till the age of 6 months, the Commission
recommends that maternity leave should be increased from

135 days at present to 180 days. Further, the period of leave -

which can be availed of in continuation of maternity leave
should be increased to 2 years instead of one year at
present.

One of the major p.roblemé faced by single working women

is that of residential accommodation. The Commission
recommends that Government should address this issue in

-all serip‘usuess"and either build or lease working women s

hostels 5o that the'initial years of service are smooth.

Government has enacted several legislations for the

protection of wonien such as the Domestic Violence Act. It
is recommended that the provisions of these Acts may be
incorporated in the CCS (Conduct) Rules and violations
should call for disciplinary action. Government will,

. therefore, serve as an example by ensuring that provisions

of these Acts are first implemented within,

Insofar as Transfer TA is concerned, only one transfer grant
is permitted if the transfer of husband and wife takes place
within 6 months of each other from the same place to the
same place. This condition places unreasonable difficulty
because the transferred spouse has to take some essential
household items even for periods less than six months. It is

. recommended that fifty percent of the transfer grant on

transfer should be allowed to the spouse transferred later in
case the fransfer takes place within six months but after 60
days of the transfer of the spouse transferred earlier. No

+ such transfer grant shall be admissible in case where both

the transfers are ordered within 60 days. The existing
provisions shall continue in case of transfers aftera period
of six months or more. Qther rules precluding transfer

grant in case of request transfer or transfer other than on-

public interest shall continue to apply unchanged in their
case, '
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